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Conservation Aide - IP

Job Type: Temporary

Open Date: 01/21/21 Primary Recruiter: Nerissa Gonzaga

Close Date: 01/29/21 at 12 a.m. Compensation: $25.53 per hour

Level ID: 7143 Water Waste Location: Molasky Corporate Center

Hours of Work: 4/10’s, hours & shifts vary, must be willing to work any shift & any location.

NOTE: Up to 5 positions may be filled.

The ideal  candidate will  have knowledge of  landscaping,  water  waste,  or  conservation services;  experience using a
video camera and other methods to collect detailed and concise documentation of violation events; and demonstrate
the  ability  to  learn  and  utilize  specific  data  systems  relevant  to  scheduling,  documenting,  and  supporting
enforcement actions. 

INTRODUCTION:   Human  Resources  will  screen  applications  and  supplemental  questionnaires  for  minimum
qualifications.  Candidates  possessing  the  minimum  qualifications  will  be  forwarded  to  the  hiring  department  for
interview. The successful candidate may be required to pass a job-related physical evaluation.

GENERAL PURPOSE

Under  supervision,  performs routine data  gathering and project  implementation duties  in  support  of  the District’s
programs to inform and educate the public about efficient water use and conservation while learning and applying
conservation program practices and techniques; and performs related duties as assigned.

 

DESIRED MINIMUM QUALIFICATIONS

 

Knowledge of:

Basic  water  conservation  concepts;  practices,  techniques  and  products  used  by   agencies  in  water  conservation
programs; interior plumbing fixtures and basic irrigation systems and landscaping techniques; basic data gathering
techniques; principles and practices of business communication.

 

Ability to:

Organize work,  set  priorities  and exercise  sound judgment  within  established guidelines;  operate  a  computer  and
use  basic  business  software;  communicate  clearly  and  effectively,  orally  and  in  writing;  understand  and  follow
written and oral instructions; understand, learn, interpret, explain and apply District and local laws, regulations and
programs  applicable  to  water  conservation  and  water  waste  requirements;  exercise  tact  and  diplomacy  in  dealing
with sensitive customer issues and situations; maintain effective working relationships with those encountered in the
course of the work.

 

Training and Experience:

A typical way of obtaining the knowledge, skills and abilities outlined above is graduation from high school or G.E.D.
equivalent;  courses  in  earth  or  plant  sciences,  marketing,  journalism  or  a  related  field;  and  three  years  of
progressively  responsible  office  or  field  experience  that  demonstrates  the  ability  to  learn  and  apply  conservation
programs, requirements and techniques; or an equivalent combination of training and experience.
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Licenses; Certificates; Special Requirements:

A valid Nevada driver’s license and ability to maintain insurability under the District’s Vehicle Insurance Policy.

 

PHYSICAL AND MENTAL DEMANDS

The physical and mental demands described here are representative of those that must be met by an employee to
successfully  perform  the  essential  functions  of  this  class.   Reasonable  accommodations  may  be  made  to  enable
individuals with disabilities to perform the essential functions.

 

Physical Demands

While performing the duties of this class, employees are regularly required to sit; talk and hear, both in person and
by  telephone;  use  hands  to  finger,  handle  or  feel  standard  office  equipment;  and  reach  with  hands  or  arms.   In
certain assignments employees are frequently required to stand and walk; stoop, kneel, bend or crouch; and lift up
to 10 pounds.

 

Specific vision abilities required by this class include close vision, distance vision, use of eyes, depth perception, and
ability to adjust focus and distinguish basic colors and shades.

 

Mental Demands

While performing the duties of this class, employees are regularly required to use oral and written communication;
read  documents  or  instructions;  analyze  and  solve  problems;  interpret  data  or  information;  observe  people  and
situations;  learn  and  apply  new  information  or  skills;  perform  multiple,  concurrent  tasks;  work  with  frequent
interruptions; interact with customers/ individuals, some of whom may be dissatisfied and/or abusive.


