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Ranch Mechanic (REPOST)

Job Type: Regular

Open Date: 02/08/21 Primary Recruiter: Jessica Brown

Close Date: 02/18/21 at 12 a.m. Compensation: $31.01 per hour

Level ID: 4490 Fleet Services Management Location: Ranch

Hours of Work: 5/8’s, 6am-2:30pm, M-F

The ideal  candidate will  have a  wide range of  experience in  the diagnostics  and repair  of  all  types of  vehicles  and
equipment including light,  medium and heavy-duty vehicles as well  as agriculture and construction equipment; will
also  possess  experience  working  in  an  agricultural  environment,  have  welding  and  fabrication  experience,  and  be
well  versed  with  the  use  of  computer  based  systems  for  data  entry  and  vehicle/equipment  diagnostics;  and  will
demonstrate  experience  planning,  scheduling,  and  performing  work  at  a  highly  productive  level  with  little  direct
supervision. 

The ideal candidate will also hold a class A driver’s; and license and have certifications pertaining to the maintenance
and repair of vehicles and equipment is desirable.

INTRODUCTION:  Human Resources will screen applications and supplemental questionnaires. Candidates possessing
the strongest skills and experience for this position will be forwarded to the hiring department for further evaluation
and to determine who will be invited to the formal interview process. The candidate hired will be required to pass a
drug screening, background check and may be required to pass a job-related physical evaluation.

GENERAL PURPOSE

Without  supervision,  performs  maintenance  and  repair  and  overhauls  agricultural  equipment  such  as  tractors,
harvesting  equipment,  seeders,  irrigation  movers;  diesel  well  pump  engines;  heavy  and  light  trucks;  construction
equipment;  automobiles  and similar  equipment.   Creates  a  record of  maintenance and repair  for  each vehicle  and
piece of equipment.  Operates a variety of hand, power and shop tools; and performs related duties as assigned.

 

DESIRED MINIMUM QUALIFICATIONS

 

Knowledge of:

Methods, techniques, parts, tools and materials used in the overhaul, maintenance and repair of diesel- and gasoline-
powered  vehicles;  operation  and  maintenance  of  a  wide  variety  of  hand,  power  and  shop  tools  and  equipment
common  to  the  field;  safe  work  methods  and  safety  regulations  pertaining  to  work;  use  and  operation  of
oxyacetylene and electric arc welding equipment and materials; shop mathematics; practices and procedures of shop
and field welding;  welding properties of  various metals and alloys;  lubrication systems, including oils  and greases
used in servicing and maintaining vehicles and equipment; federal, state and local laws and regulations pertaining to
the handling and disposal of hazardous waste and clean air requirements.

 

Ability to:

Diagnose  and  repair  a  wide  variety  of  diesel  and  gasoline-powered  vehicles  and  related  equipment;  operate  and
maintain a wide variety of hand, power and shop tools and equipment used in the work; understand and follow oral
and  written  instructions;  estimate  necessary  materials  and  equipment  to  complete  assignments;  exercise
independent judgment and initiative without close supervision; prepare basic records and reports; read and interpret
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manuals, specifications and drawings; use shop mathematics to make calculations; establish and maintain effective
working relationships with those encountered in the course of the work; fabricate and repair a wide variety of metal
parts, equipment and tools; safe work methods and safety regulations pertaining to the work.

 

Training and Experience:

The following are typical ways of obtaining the knowledge, skills, and abilities outlined above:

 

Two or more years of journey-level experience in the maintenance and repair of vehicles, construction or agricultural
equipment.   Successful  completion  of  appropriate  trade  school  or  technical  course  work  in  diesel  or  gasoline-
powered mechanics may be substituted for one year of required work experience.

 

Licenses; Certificates; Special Requirements:

A  valid  Nevada  commercial  driver’s  license,  Class  A  and  appropriate  endorsements,  or  the  ability  to  obtain  one
within six months of date of hire, and the ability to maintain insurability under the District’s Vehicle Insurance Policy.

 

Refrigerant recover/recycling certification.

 

PHYSICAL AND MENTAL DEMANDS

The physical and mental demands described here are representative of those that must be met by an employee to
successfully  perform  the  essential  functions  of  this  class.   Reasonable  accommodations  may  be  made  to  enable
individuals with disabilities to perform the essential functions.

 

Physical Demands

While performing the duties of this job, the employee is frequently required to use hands to finger, handle, feel or
operate objects, tools or controls; and reach with hands and arms.  The employee is occasionally required to climb
or balance, stoop, kneel, crouch or crawl, walk, sit and talk or hear.  The employee must frequently lift and/or move
up to 50 pounds and occasionally over 100 pounds.  Specific vision abilities required by this job include close vision,
color vision and the ability to adjust focus.

 

Mental Demands

While performing the duties of this class, employees are regularly required to use written and oral communication
skills; read and interpret data, information and documents; analyze and solve basic problems; use simple math and
mathematical reasoning; observe and interpret situations; learn and apply new information or new skills; work under
deadlines with interruptions; and interact with District staff, other organizations and the public.


